PROSINEC 2017 DECEMBER 2017

lll - ._‘ \L‘_\__ |
. A )
’ & _‘
’. .
b =N



Obsah | Content

Uvodnik | Editorial _LE

= (£ KX IEB

Tieto Czech Journal

3/ Uvodnik | Editorial

e SLOVO HR REDITELKY | HR DIRECTOR’S WORD

4_6I Novinky | News

e NOVINKY Z BYZNYSU | BUSINESS NEWS
e SLUZBY ZAKAZNIiKUM | CUSTOMER SERVICES

7_1 1 IZlvot | Liv(fle

PREDSTAVUJEME / INTRODUCTION
e CESTOVANI | TRAVELLING

e KONICKY | HOBBIES

e PROGRAMOVACI OLYMPIADA | PROGRAMMING OLYMPICS
* HR KRUPIER | HR CROUPIER

1 2_1 3/ Vzdélavani | Education

e NERDACI | NERDS
e FUTURE OF WORK | FUTURE OF WORK

1 4/ Media | Media

e TIETO V MEDIICH | TIETO IN MEDIA

1 5_1 9IZabava IT|FunIT

OPEN DATA HACKATHON | OPEN DATA HACKATHON
« SPORTOVNi ROZHOVOR | SPORT INTERVIEW
e SPORTOVCI | ATHLETES
e CSR|CSR
e SLOUPEK A KViZ | COLUMN AND QUIZ

Vychazi: prosinec 2017, naklad 2 500ks.

Redakce: Zuzana Mankova, Stance Communications
Vydava: Tieto Czech s.r.o.

SLOVO HR REDITELKY | HR DIRECTOR’S WORD

Mili &tenari Tieto Journalu,

V Tieto jsem néco pres jeden mésic. Je to moje prvni pracovni zkusenost v IT prostredi.
V osobnim zivoté jsem velky fanda aplikaci - nejradgji mam ty, které mi pomahaji pfi
cestovani, coz je mUj nejvétsi koniGek. Profesné pravé ted vSechno objevuji - potkévam
se s manazery, abych porozumeéla IT byznysu, seznamuiji se s IT experty, abych se
dostala do technologickych procesu.

Samozrejmé také poznavam HR tym a jeho ¢leny. Na tak velkou spoleénost jsem zazila
i daleko pocetnégjsi HR tymy, takZe o to vice ocenuiji, ze vSichni maji energii, jsou flexi-
bilni, akéni a usmivaji se. Nechci, aby to vyznélo jako klisé, ale obecné v Tieto vnimam
velmi pratelskou a otevienou atmosféru. Lidé se neboji normalné mluvit a konstruktiv-
neé se vyjadfovat k vécem. Nejsou Stouravi, ale hledaji cesty a feseni, maji inteligentni
a kreativni napady. A navic jsou pysni na firmu, ve které pracuiji. To vSe silné koresponduje
s mym zalozenim, kdy funguijici spole¢nosti vnimam jako zdravou kombinaci procest
a start-upového mysleni, s prostorem pro zmény a inovaci a s maximalni angazovanosti
lidi. Timto smérem chci vést taky Tieto.

Tésim se, az se s vami potkam osobné. Uvidime se na spoleénych snidanich, pfi ku-
chynkovych diskuzich a také na Tieto akcich vcetné blizici se vanocni party. Zakladnu
mam na dvanactém patre, ale pravidelné pracuiji taky z Tieto Hubu. Tak se za mnou
kdykoliv stavte a mizeme si popovidat osobné.

Jana

Dear Tieto Journal readers,

I've been at Tieto for just over a month. This is the first time I've worked in an IT environment. In
my personal life, 'm a great fan of apps. My favourites are those that help me with travel, which
is my biggest hobby. On a professional level, | am now coming to grips with everything — | am
meeting managers to get a handle on the [T business, and | am getting to know the [T experts
as a gateway into technological processes.

Needless to say, | am also learning about the HR team and its members. In my time at com-
panies of comparable size, | have worked with much larger HR units, which makes me all the
more appreciative here that everyone is high-powered, flexible, hands-on and happy about it.
| don't want this to sound like some sort of platitude, but | have noticed that the atmosphere
at Tieto is generally very friendly and open. People aren't afraid to speak their minds and voice
constructive opinions. Rather than picking on each other, they look for ways forward and solu-
tions, and come up with smart and creative ideas. What's more, they are proud of the com-
pany they work for. All of this resonates strongly with my view that a smoothly run company is

O JANE

Jana se narodila na jizni Morave, ale s manzelem Zzije pobliz Prahy. V Tieto bude vzdy od
pondéli do patku. Ma tfi déti, které bydli v Brné a v Opave. Méla vlastni firmu, pracovala
% PWC av GSK. Vystudovala biochemii ave své diplomove’ praci zkoumala bakterie

filmy a dobrodruzné cestovaru, predevsim po Afnoe.

ABOUT JANA

Jana was born in South Moravia, but she and her husband live near to Prague. You wil
always find her at Tieto from Monday to Friday. She has three children, who live in Brno
and Opava. She has had her own business and worked for PwC and GSK. She studied
biochemistry and her dissertation explored bacteria living in a cow'’s first stomach. So she

won't be sparing any viruses at Tieto, she jokes. She likes wine, art flms and adventurous
travel, especially in Africa.

a healthy combination of processes and
a start-up mindset, with the leeway for change
and innovation and with the maximum engage-
ment of its people. This is also the direction in
which | would like to steer Tieto.

[ look forward to meeting you in person. We will
see each other over shared breakfasts, during
small-talk at the water cooler, and at Tieto
events, such as the approaching Christmas
party. My base is on the 12th floor, but | also
regularly work from the Tieto Hub. So drop by
any time for a chat in person.

Jana
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Finsky urad dopravni
bezpecnosti Trafi
je dukazem existence

chytrych dopravnich sluzeb .
The Finnish Transport Safety Agency T —

s a IMNg proof of smart transSport

Trafi, Finsky urad pro dopravni bezpec¢nost, je novym vyznamnym klientem Tieto.
Nasi experti vyvijeji a spravuji vybrané informacni systémy Trafi pro silniéni, ko-
mercéni, namorni a leteckou dopravu. Smlouva uzaviena na obdobi 2017-2021 ma

celkovou hodnotu pfiblizné 11 miliont EUR.

Trafi vydava dopravni opravnéni a predpi-
sy, pfipravuje dopravni vyhlasky, organizuje
zkousky Fidicl, zajistuje registrace vozidel
a Fidi vybér dani v sektoru dopravy. Zabez-
peCuje také spolehlivé informadni sluzby
a funk&nost dopravniho systému i za nou-
zovych podminek. Strategickym cilem Trafi
je byt v Cele novych smérl a sluzeb digitalni
verejné spravy. Zakladnim pilifem je proto
inovativni rozvoj inteligentni dopravy.

Tieto odpovida za chod IT procest, které
umoznuji Trafi poskytovat nize uvedené sluz-
by. Lidé z Tieto Czech jsou zodpovédni pre-
devsim za vyvoj a spravu vybranych aplikaci.
Pro potfeby této zakazky byly v Ostravé pri-
jaty desitky novych zaméstnancl, zejména
Java specialist(.

Sluzby silnic¢ni dopravy

Trafi umoznuje online registrovat vozidlo,
zmeénit jeho vlastnika, prihlasit vozidlo k pro-
vozu, nakoupit a prodat novy &i ojety auto-
mobil. Obcané si na webovych strankach
Trafi mohou také podat zadost o fidiCsky
prikaz pro jednotlivé kategorie (motocykly,

Ctyrkolky, osobni vozy Ci traktory). Soucasti

takového podani jsou Udaje o délce platnosti
fidi¢ského opravnéni.

Komercni doprava

Trafi vydava povoleni pro mezinarodni pre-
pravu a osvédceni o odborné zpUsobilosti
k fizeni nakladnich automobild, autobust,
vozidel pro hromadnou pfepravu o0sob
a voz( taxisluzby.

Services

Sluzby letecké dopravy

Trafi zajiStuje bezpecnost civilni letecké do-
pravy formou vydavani licenci pro piloty i pro
pozemni odborny letecky personal.

Sluzby namorni dopravy
Prostfednictvim Trafi mohou lidé koupit
a prodat lod nebo Clun a zaregistrovat si
novou lod.

Trafi, the Finnish Transport Safety Agency,
is one of Tieto’'s major new clients. Our
experts are developing and managing se-
lected Trafi information systems for road,
commercial, maritime and air traffic. The
contract, covering the period from 2017
to 2021, is worth some EUR 11 million
overall,

Trafi issues traffic permits and regulations,
draws up transport legislation, organis-
es driving tests, is responsible for vehicle
registration, and manages transport-relat-
ed tax collection. It also provides reliable
information services and ensures that the
transport system remains functional even
in an emergency. As Trafi's strategic goal
is to spearhead new trends and services in
digital government, one of its cormerstones
is the innovative development of intelligent
transport.

Tieto is responsible for the running of T
processes enabling Trafi to provide the
services below. Tieto Czech's people are
tasked primarily with the development and
management of selected apps. Dozens of
new employees — for the most part Java
specialists — have been recruited in Ostra-
va to work on this contract.

Road transport services

Trafi makes it possible, online, to regis-
ter, change the owner of, or commission
a vehicle, and to purchase and sell new
or used cars. Trafi's website also lets citi-
zens apply for a driving licence for individ-
ual categories (motorcycles, quadricycles,
passenger cars and tractors). It includes
information on how long the driving licence
is valid.

Commercial transport

Trafi issues interational transport permits
and certificates of pr ional compe-
tence to drive lorries, af ses, coaches
and taxis.

Air transport services

Trafi ensures the safety of civil aviation by
licensing pilots and non-flying aviation pro-
fessionals.

Maritime transport services

People can buy and sell ships or boats, or
register new vessels, via Trafi,

Tieto zavadi novy platebni systém
pro poskytovatele duchodovych
sluzeb Keva & Varma

Tieto v soué¢asnosti implementuje novy platebni systém pro dva velké finské po-
skytovatele diichodovych sluzeb, spoleénosti Keva a Varma. S témi uzavrelo tfi-
letou smlouvu na projekt modernizace systému. Na nové zakazce podileji také
specialisté z Tieto Czech. Zodpovédni jsme predevsim za vyvoj systému, jeho ar-
chitekturu a testovani.

Novy systém penzijnich plateb nahradi dosluhujici systémy a poskytne bezproblémoveé pro-
pojeni s darovymi institucemi, bankami a verejnym ddichodovym systémem. Cilem projektu
je automatizace procesU a Uspora ¢asu vénovaného manualnimu provadéni rutinnich tko-
nd. Zaméstnanci se tak budou moci vice zamérovat na praci vyZzadujici odborné znalosti.

Spole¢nost Tieto ve Finsku vybudovala a spravuje systémy, které v soucasnosti fidi platby
ddchodt vice nez 650 000 penzistim. Po zavedeni nového systému se pocet uzivatelll
sluzeb Tieto zdvojnasobi.

Software Tieto Smart Utilities je predni
volbou pro vyznamné skandinavské
energetické firmy

Firmy si nas systém vybraly zejména z divodu jeho variability a kvalitniho za-
bezpeceni dat. Ackoliv jej kazda firma vyuziva k jinému ucelu, vysledkem je vzdy
celkové zefektivnéni a zautomatizovani procesu.

E.ON zvolil Tieto MSart Utility pro zajisténi distribucnich operaci a zefektivnéni sbéru
a shromazdovani hodnot méridel pro Svédskou oblast Skane.

Fortum Sweden se rozhodla pomoci Tieto Smart Utilities optimalizovat ¢innosti na Useku
fakturace, klientského servisu a prodeje. Nas systém tak nyni slouzi asi 1,5 milionu Svéd-
skych zékaznikd.

Turku Energia si systém Tieto Smart Utility vybrala pro své maloobchodni a distribucni
podniky a podniky pro dalkové vytapéni, vyrobu pary a chlazeni. Turku Energia ma asi
150 000 zakaznikd.

Tieto is implementing a new payment system for two large-scale Finnish pension service
providers, Keva and Varma. It has entered into a three-year deal with them for a system up-
grade project. Specialists from Tieto Czech are also working on the contract. We are mainly
responsible for system development, architecture and testing.

The new pension payment system will replace the existing systems, which are now coming
to the end of their useful life, and will provide seamless liaison with tax institutions, banks and
the public pension scheme. The project sets out to automate processes and save the time
spent on manual routine tasks, thus freeing up staff to concentrate more on work requiring
expertise.

Tieto has built and manages systems in Finland that currently manage pension payments for
more than 650,000 pensioners. The introduction of the new system will double the number
of Tieto service users.

Companies are mainly Grésw to our system because of its variability and high-quality data se-
curity. Although each company uses this software for different purposes, the result is always
the overall streamlining and automation of processes.

E.ON chose Tieto Smart Utility to support its distribution operations and to streamline the
collection and collation of meter readings for Skéne County in Sweden.

Fortum Sweden decided to optimise its billing, customer service and sales operations by
means of Tieto Smart Utility. As a result, our system now serves approximately 1.5 million
Swedish customers.

Turku Energia chose Tieto Smart Utility for its retail and distribution businesses and its district
heating, steam and cooling operations. Turku Energia has some 150,000 customers.
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SLUZBY ZAKAZNiIKUM | CUSTOMER SERVICES

»wNASA“ centrum v Tieto

Towers pomaha zakaznikim
NASA® center in Tieto Towers
'S helping customers

Incident Management Center (IMC), kterému se také prezdiva ,,Tieto NASA cen-
trum®, zadalo v Tieto Czech fungovat letos na jafe. Béhem plil roku jej navstivilo
bezmala padesat zakaznikd, ktefi si pochvaluji pfedevsim celkovou kontrolu nad
incidenty a urychleni jejich feseni.

Dennodenné se tady stiida padesat technickych specialistd z rdznych tyma, aby spole¢né
fesili situace souvisejici s pripadnymi incidenty. V Cele centra je umisténo osm monitord,
na kterych bézi informace o stavu prostiedi a sluzeb jednotlivych zékaznikd. ,Pracovni-
ci ihned vidi aktuélni informace, seznamy incidentt, prioritni Ukoly, seznam planovanych
zmen, grafy apod. Nemusi si preposilat maily, telefonovat si nebo se hledat na jednotlivych

patrech. Komunikuji spolu nazivo, rychle a efektivné viechno vyresi spolecné na jednom
misté,” vysvétluje Rafal Galka, ktery ma IMC na starost. Pomaha mu sménova manazerka
Alexandra Vavrova, kterda podporuje maximalni spolupraci véech pracovnikl v IMC. Od zafi
je IMC fizeno jako projekt, ktery ma nastaveny projektovy plan a podileji se na ném i pro-
jektovi manazeri. Centrum funguje 24 hodin denné, sedm dni v tydnu. Monitoruiji se tady T
sluzby v8ech zakaznik{ Tieto, napiiklad bank, Iékdren, méstskych Uradd, dfevozpracujicich
spolec¢nosti nebo potravinovych fetézcd.

~,Monitorovaci centrum neni pouze fyzické pracovisté v 8. patie Tieto Towers v Ostrave,”
poznamenava Rafal. Jde o komplexng&jsi zamér: ,IMC je o zplsobu, kterym spolupracu-
jeme napfi¢ vSemi detaSovanymi tymy. Vytvorili jsme podminky pro co nejhladsi priibéh
a minimalizaci poc¢tu krokd pfi poskytovani sluzeb nasim zakaznikiim,* vysvétluje Rafal
a zdlraznuje, ze IMC nastavil jednotny rezim préace pro odborné tymy podle zasad proak-
tivniho monitorovani.

Incident Management Center (IMC),
which is nicknamed ,Tieto NASA
center, began working in Tieto
Czech this spring. Almost 50 cus-
tomers have visited it within six
months and they especially appreci-
ate the overall control over incidents
and speeding up their solutions.

Fifty technical specialists from different
teams rotate here on a daily basis to co-
operate and solve situations related to
potential incidents. Eight monitors with
current information about the environment
and services for individual clients are set
at the front of the center. ,The staffers
immediately see current information, the
list of incidents, priority tasks, the list of
scheduled changes, graphs etc. They
don't have to forward e-mails, call, or look
for each other on different floors. They
communicate live, promptly, and effective-
ly solve everything together in one place,*
explains Rafal Galka, who is in charge of
IMC. The chief of work shifts, Alexandra
Vavrova, assists him and supports the
maximum cooperation of all IMC employ-
ees. Since September, IMC is managed
as a project which has a set project plan
and involves project managers. The cen-
ter works 24 hours a day, seven days
a week. All [T services of Tieto clients are
monitored here, which includes banks,
pharmacies, municipal offices, wood pro-
cessing companies or food chains.

,1he monitoring center is not only a phys-
ical work place on the 8th floor of Tieto
Towers in Ostrava,” notes Rafal. It entails
a more complex am: ,IMC is about the
way in which we cooperate across all de-
tached teams. We created conditions for
the smoothest progress and the minimi-
zation of the number of steps when ser-
vicing our customers,” explains Rafal and
emphasizes that IMC set up a unified work
mode p becialized team according to
the princores of proactive monitoring.
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Chces IMC navstivit nebo zde pracovat? Kontaktuj Rafala - rafal.galka@tieto.com

Do you want to visit or work at IMC? Contact — rafal.galka@tieto.com

PREDSTAVUJEME | INTRODUCING

SaltConf mise zdolana!
saltConf mission completed!

V Tieto Czech mame prvniho SaltStack certifikovaného guru Lukase Rasku.
Pracuje u nas 4 roky, zaéinal jako Technical Specialist, nyni plisobi jako Servis
Architect ve OneCloud tymu. Kazdodenné ke své praci vyuziva nastroj SaltStack,

Co to je za konferenci, Lukasi?
SaltConf je konference urc¢ena spravcim
systém(, cloud architektCim, IT fediteldm

jehoz autofri poradaji konferenci SaltConf v Salt Lake City.

Here at Tieto Czech, we have our first SaltStack certi-
fied guru, Lukas Raska. He’s been with us for four years,
starting out as a Technical Specialist, and now working as
a Service Architect in the OneCloud team. His everyday
work includes the use of SaltStack, a tool whose develop-
ers hold the SaltConf conference in Salt Lake City.

What sort of a conference is this, Lukas?

SaltConf is a conference for system administrators, cloud archi-
tects, IT directors and managers, and developers. It takes place
over four days. Two days are set aside for workshops, with the main
programme kicking off on 2 and 3 November. The conference pro-
gramme includes customer case studies, keynotes by SaltStack
users and customers, key engineers, developers and partners. And
| got the chance to be there, oo, this year.

Would you say you made an impact?
The conference included training sessions with specialists, and
| took part. There were 600 people all told, with 300 at the training

¢i manazerim a vyvojardm. Akce trvala
4 dny, 2 dny probihaly workshopy a hlavni
program vypukl 2. a 3. listopadu. Obsahem
konference jsou pfipadové studie zakazni-
k(, keynotes od uZivateld a zakaznik( Salt-
Stack, klicovych inzenyrt, vyvojari a part-
nerd. A jd mél moznost tam letos byt taky.

Privazis néjaky uspéch?

V ramci konference byly tréninky se specia-
listy a ja se toho ucastnil. Bylo tam 600 lidf,
na tréninzich 300. V ramci jednoho tréninku
probihala challenge na 45 minut, kde jsme
méli za pomoci SaltStack nastroje dosah-
nout co nejvétsi security compliance. Cha-
llange méla nékolik kol, nejprve jsem vyhral
moje kolo, na zacatku hlavniho programu
konference jsem byl navic vyhlasen jako
nejlepsi ze vSech :).

Jak ses pfi tom ne¢ekaném

vyhlaseni citil?

Prekvapené. Hlavné jsem se smal. Necekal
jsem to. Védél jsem, ze jsem byl nejlepsi
z té mé skupiny, ale necekal jsem, ze se
bude délat finalni vysledek a uz viibec ne,
ze mé vyhlasi na samotném keynotu.

Pfinese to néco pro Tieto?

Urcité. Udélal jsem znamé jméno, méli jsme
diskuse s lidmi, resili jsme, jak SaltStack
pouzivaji jinde a jak se k nému stavi vetsi
firmy. Ted' to aplikujeme zpatky v projektu
OneCloud.

sessions. One session included a 45-minute challenge requiring us
to achieve the highest possible level of security compliance using
SaltStack. The challenge had several rounds. First of all, | won my
round, and then at the start of the conference’s main programme
| was named the best of all.

How did you feel about this unexpected success?
Surprised. | laughed more than anything. | hadn’t bxpeoting it.
| knew | was the best in my group, but | didn't know at they would
be compiling an overall result, and to be named at the keynote itself
was a complete surprise.

Will this help Tieto in anyway?

Definitely. We raised the company’s profile, we held discussions with
people, and we worked out how SaltStack was being used else-
where and how it is viewed by larger corporations. We can now use
what we have learnt in the OneCloud project.


tereza.schneiderova
Lístek s poznámkou
vymazat pro a vyměnit za for

tereza.schneiderova
Lístek s poznámkou
změnit tuto větu na I didn't expect it


@ Zivot | Liv(fe

Zivot | Liv(fle @

CESTOVANI | TRAVELLING

B&hem tydenniho prechodu Sumavou jsem
nachodil 150 km a odnesl si zazitky na né-
kolik dalsich let dopfedu. Kromé toho jsem
si ale také uvédomil, ze k Zivotu je potfeba
mit nadhled a nevnimat véci jako samo-
zrejmost. Casto jsem musel fesit zaklad-
ni potreby, jako je jidlo, piti a stfecha nad
hlavou. V bézném Zivoté si tohle ¢lovék vi-
bec nepfipousti. Prozil jsem si také krusnou
chvilku, kdy jsem po cesté zpét musel slézat
po balvanech ¢elem ke svahu, bez hilek
a po vsech Ctyrech. Byl jsem si jisty, Ze kdyz
mi polevi stisk v ruce nebo se uvolni néjaky
z okolnich kamend, zfitim se do jisté zahuby.

Prechod Sumavy pro mé rozhodné nebyl
zabavnym odreagovanim ani prostfedkem
k zabiti nudy. Zazil jsem nékolik bezesnych
noci, bolesti vSeho druhu i pocit, Ze nevim,
kam slozim hlavu. To vSechno mi ale zaro-
ven pfineslo pozitivum v podobé schopnos-
ti podivat se na sebe sama jako divak. To se
promita i do prace. Vidim ted’ jasnéji reSeni
a tolik mé nebrzdi vnitfni prozitek. Jsem ur-
Cité stabilngjsi, objektivngjsi, citim, ze mam
véci pod kontrolou, a tym se na mé mize
spolehnout.

Jaka byla hlavni motivace

pro uskutec¢néni treku?

Chtél jsem veédét, jak se budu chovat jinde
a sam.

Vtipny zazitek?

Pozorovat divoké pribuzné pst v jejich pfi-
rozeném prostfedi mohlo byt velmi pfijem-
nym zazitkem, kdyby mi zahy po pfichodu
na visutou vyhlidku neupadla trekingova hdl
a ja tim v8echny viky nevyplasil. To si vy-
slouzilo hlasité uznani daldich navstévnikad,
ktefi tu Cihali s fotaky na stativech.

Uzite€éna rada?

Kdyz se poti§, nikdy nedrz mapu pod obli-
Sejem, ale pred nim. Mlze se pak stat ne-
Citelnou — a zabloudit v lese fakt nechces.

Doporucil bys podobnou

zkuSenost ostatnim?

Urcité! Umozni jim to odpoutat se od porad
stejného premysleni a oteviit oci.

Cesta za sebepoznanim
napri¢ Sumavou

The journey for self-awareness
across sumava

Over the course of the weskdin Sumava, |
walked 150 km and tome experi-
ences to last for years. | also realised that
you should step back and not take things
for granted. | often found myself dealing
with the bare necessities, such as food,
drink and a place to shelter. This is some-
thing we pay no attention to in our every-
day lives. There was also a hair-raising mo-
ment on the way back when | had to climb
down rocks on all fours backwards without
a walking stick. | was convinced that if | were
to loosen my grip or if any of the surround-
ing stones were to become loose, | would
plunge into oblivion.

For me, traversing Sumava was definitely not
a fun way of relaxing or of overcoming bore-
dom. There were sleepless nights, all kinds
of pain, and the feeling that | did not know
where | would find shelter. On the other hand,
this taught me how to look at myself from the
outside. This is now reflected in my work.
| now see solutions more clearly and I'm not
held back so much by my inner doubts. I'm
certainly more grounded and more objec-
tive. | feel that | have things under control and
that the team can rely on me.

What was the mainspring

for the trek?

| wanted to know how | would act some-
where else and on my own.

Any funny anecdotes?

Observing the wild relatives of dogs in their
natural habitat could have been a very plea-
surable experience had | not dropped my
trekking pole stick soon after arriving at an
overhanging viewpoint and scared all the
wolves away. This earmed me loud rebukes
from other visitors who had been lying in wait
with cameras on tripods.

Any useful advice?

When the sweat is pouring off you, never
hold a map under your face. Hold it up in
front of you. Otherwise it could become un-
readable, and you really don't want to get
lost in the forest.

Is this the sort of experience you
would recommend to others?
Definitely! It is an opportunity to disconnect
from the same old thoughts and to open
your eyes.

KONICKY | HOBBIES

Sarka Bittnerova

presne vi, ¢im potésit sveé blizké
Sarka Bittherova knows exactly how
to please her loved ones

Zhruba pred dvéma lety jsem se béhem
materské dovolené setkavala se spoustou
maminek, a to zejména pfi sportovnich ak-
tivitach. Pro nas vSechny ovSem bylo no¢ni
marou baleni dostate¢ného mnozstvi sprav-
ného détského obleCeni. Setkala jsem se
maminkou, ktera na rozmary pocasi vyzra-
la. Sila totiz détské softshellové kalhoty dle
fantazie maminek a jejich déti. Chtéla jsem
podobné véci zkusit Sit sama, a proto jsem
pozadala onu maminku o rychlokurz Siti.
Dnes je vysledkem dvou let mych Sicich se-
anci spotreba zhruba 120 km nitf, 700 m2

When | was on materity leave a couple
of years ago, | met loads of mothers with
young babies, especially during sports ac-
tivities. For all of us, it was a nightmare to
pack enough of the right baby clothes. | met
one mum who had outwitted the vagaries of
the weather by making kids' softshell trou-
sers based on the ideas of mothers and their
children. Wanting to make similar things my-

latek, zhruba stovka usitych kalhot, desitky
bundicek, kabatk( a nespocet Cepic a na-
krénik(. Motivovana Uspéchem u rodiny
i pratel jsem se vrhla na dalsi neprozkouma-
nou oblast — peceni dortll. Kamaradky nako-
nec zacaly k détskému obleCeni objednavat
i dorty a ja s pribyvajici poptavkou zaéala pri-
birat do ,tymu“ i ¢leny rodiny, protoze jsem
to uz nebyla schopna ¢asové pokryt sama.
Nejstarsi syn tvofi Sablony, prostfedni syn
dodava fantazii a manzel modeluje. Doma
tak vznikaji dorty, které jsou presné podle
prani zajemcu.

self, | asked her to give me a crash course in
sewing. Two years down the line, my sew-
ing sessions have eaten up roughly 120 km
of thread and 700 m?2 of fabric, resulting in
a hundred or so pairs of trousers, dozens
of little jackets, and untold numbers of hats
and scarves. Encouraged by my success
with family and friends, | threw myself into
further uncharted territory — baking cakes.

Jana Lazorova dava prednost

¢ernym paskum

Jana LLazorova prefers black belts

Brzy to bude 23 let, kdy jsem poprveé vstou-
pila do télocvicny piné déti a nactiletych na
svlj prvni trénink taekwon-da. Prvni dva
roky byly jen o cvi¢eni a protahovani, pak
jsem se postupné zapojovala do vedeni
tréninkd, které vedu v matefském oddile
doted. V roce 1997 jsem byla s modrym
paskem vybrana do reprezentace, rychle
slozila zkouSku na ¢erny pasek a jela na své
prvni mistrovstvi Evropy a mistrovstvi své-
ta. Podarilo se mi ziskat néjaké trofeje, ale
diky zranéni jsem sportovni "kariéru" muse-

la v roce 2003 ukoncit. Na mistrovstvi jsem
se ale vrétila jako trenérka divek v letech
2005-06, 2010-14 a nasledné jako mezi-
narodni rozhodci licence A. Diky taekwon-
-du jsem navstivila nespocet zemi po celém
svéte, seznamila se s lidmi, které bych nor-
malné nepotkala, a nasla tak spousty pra-
tel, se kterymi jsem stdle v kontaktu i diky
socialnim sitim. Navic jsem se naudila trpé-
livosti a pokore, nevzdavat se a také vitézit
i prohravat.

It will soon be 23 years since | first set foot
in a gym packed with kids and teenagers
to take my first lesson in taekwondo. The
first two years were all about practising and
stretching. Then | gradually became involved
in running the training sessions, and | am in
charge of the junior section to this day. In
1997, as a blue belt, | was picked to repre-
sent the country. | quickly eamed my black
belt and competed in my first European and
world championships. | won the odd trophy
here and there, but had to put my sporting

In the end, friends started ordering cakes
on top of the baby clothes and, as demand
grew, | started recruiting other members
of the family to my “team” because there
weren't enough hours in the day for me to
do everything myself. My eldest son makes
templates, my middle son comes up with
ideas, and my husband does the modelling.
Together, we create fully customised cakes.

‘career" to bed in 2013 because of injury.
Even so, | retumed to the championships
as the girls’ trainer in 2005-2006 and then
2010-2014, and after that as a Licence-A
international referee. Taekwondo has giv-
en me the opportunity to visit many coun-
tries around the world, get to know people
| ' would not normally have met, and make
tons of friends, with whom | have remained
in contact partly thanks to social networks.
| have also leamt patience, humility, not to
give up, and how to win and lose.
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PROGRAMOVACI OLYMPIADA | PROGRAMMING OLYMPICS

Z ucitele olympionikem
V programovani
From teacher to Olympian programmer

Poslednich 5 let se Tomas Kytlica, Java Developer v Tieto, tu¢astni Competitive

Dneska je devaty v Ceské republice (z 240) a patii mezi tisicovku nejlepsich na
svété (ze 150000). Jeho snem je ale dostat se do prvni stovky. S percentilem

uspésnosti 99.29 k tomu nema daleko.

For the last five years, Tomas Kytlica, Java Developer in Tieto, has taken part in Competitive
Programming, a worldwide contest involving the hardest algorithm problems. He is current-
ly ranked ninth in the Czech Republic (out of 240) and is among the world’s top 1,000 (out
of 150,000). His dream is to break into the top 100. With a success percentile of 99.29,

he’s a whisker away.

Tome, jak se z ucitele

stane programator?

Vystudoval jsem uditelstvi pro stfedni Sko-
ly (némdinu a zaklady spolecenskych ved)
a asi dva mésice jsem ucil. Védél jsem ale,
7e bych chtél délat néco jiného. Mél jsem
Cas, tak jsem si fekl, ze zkusim progra-
movani. Vybral jsem si Javu, ke které jsou
skvélé online zdroje. Chtél jsem tomu dat
chvilku, ale vyklubaly se z toho necelé &tyfi
roky samostudia.

Jak ses dostal k soutézim?

Nejdrive jsem délal mensi projekty a apli-
kace. Pak jsem se rozhodl zkusit néco na
vylepSeni algoritmickych schopnosti. Nara-
zil jsem na stranku HackerRank a zkusil si
tam vyresit par uloh. A Slo to dobre. Poprvé
jsem soutézil po roce a pll trénovani. Ted'
uz soutézim patym rokem.

Jak takova soutéz vypada?

SoutéZe se daji rozdélit do dvou skupin.
Prvni jsou soutéZe na jeden den, vétsSinou
jen nékolik hodin, s leh&imi dlohami, kde
jde hlavné o rychlost. Druhym typem jsou
dlouhé soutéze. Ty bavi mé. Takova sou-
téz trva asi tyden, béhem kterého soutézici

dostanou pét téZkych ukoll. Oblasti jsou
rtzné, napriklad dynamické programova-
ni, pokrocila matematika, teorie grafli nebo
geometrie.

Kolika soutézi ses uz zucastnil?

A s jakym vysledkem?

Zucastnil jsem se dohromady 23 soutézi,
ve kterych vzdycky bojuje okolo 11 tisic lidi
z celého svéta. Hodnoceni funguje tak, ze
4 procenta nejlepsich ziskavaji zlatou me-
daili a 12 procent stfibro. Ja jsem ziskal
5 zlatych, 11 stfibrnych a 6 bronzovych.
Percentil Uspésnosti mam 99.29.

To té radi mezi jedno procento
nejlepsich hraéul svéta.

Je vliibec kam se posunout?

Urcité, mi to neda, kdyz vidim problém, tak
mam hroznou potfebu jej vyresit. Navic ¢im
je Clovek lepsi, tak tim ho to bavi vic a vic.
Abych se jesté zlepsil, tak jsem zacal spo-
lupracovat s trenérem z Ruska, ktery patfi
mezi 30 nejlepsich hracd na svété. Mam
sadu uloh, které se snazim vyresit. On déla
review a pomaha mi s témi, se kterymi si
nevim rady.

Tom, how does a teacher

become a programmer?

| trained to be a secondary-school teacher
(in German and basic science), and even
spent about two months in the classroom.
However, | knew | wanted to do something
else. | had time on my hands, so | thought,
why not try programming? | picked Java
because there are some great online
sources for it. | only planned to spend a
while on it, but ended up teaching myself
for almost four years.

How did you make your way

into the competitions?

| started with small-scale projects and
applications. Then | decided to try to en-
hance my algorithm skills. | came across
the HackerRank site and tried to work out
a couple of the problems they had set
there. And | was pretty good at it. | entered
my first competition after training for a year
and a half. I've now been competing for
five years.

What do these competitions

look like?

Competitions can be split into two
groups. The first group comprises one-
day competitions that tend to last for just
a few hours, with simpler tasks to com-
plete. The focus here is on speed. Then
you get longer-term competitions. These
are the ones | like. They last about a week
and you get five difficult tasks to com-
plete. They cover various areas, such as
dynamic programming, advanced maths,
graph theory and geometry.

How many competitions have you
taken part in? And what results
have you had?

Altogether, lhave entered 23 competitions,
all of which have involved around 11,000
people from across the world. In the judg-
ing, the top four per cent are awarded
a gold medal, with twelve per cent get-
ting silver. | have five golds, eleven silvers
and six bronzes. My success percentile
Is 99.29.

That ranks you among the top one
per cent of the world’s best players.
Is it even possible to work your way
any higher?

Definitely. | can’'t help myself — whenever
| see a problem, | feel this awful need to
resolve it. And the better you get, the more
fun it is. To improve even more, | started
working with a trainer in Russia who is one
of the top 30 players in the world. | have
a set of tasks that | am trying to figure out.
He reviews what I'm doing and helps me
if | get stuck.

HR KRUPIER | HR CROUPIER

Jak dlouho a kdy jsi délal krupiéra?

Od roku 1999 do roku 20083 na full time. Zaci-
nal jsem v kasinu v Ostravé, potom jsem zkusil
Stésti na lodich, kde mé Cekaly pfijimaci tes-
ty z angli¢tiny a pravidel hry. Prace na lodich
se zamérovala hlavné na americkou klientelu.
Dostal jsem se diky tomu tfeba na Havaj, do
Jizni Ameriky, Karibiku i na Aljasku. V podsta-
€ jsem Sest mésicd Zil v lodni kajuté a pak
cca mésic doma. Celkem jsem na mofi stravil
4,5 roku.

Jak vypadaly lodé, na kterych ses plavil?
Ty nejvétsi mély na palubé bruslarsky stadion,
horolezeckou sténu, bazény, spa, bary, lasve-
gaskou show, divadlo, kina, fitness, restaura-
ce a lednici na rakve. Na lodi se plavilo kolem
1500 zaméstnancl a 3000 pasazérd, ja jsem
byl vétsinou jediny Cech.

Jaky je den krupiéra?

Kdyz je lod v pfistavu, tak je kasino zaviené
- bud ma ¢lovék volno a mlze jit ven, nebo méa
jiné povinnosti. Jinak je to o hrach — kostky,
poker, ruleta, Black Jack. Celou noc ve stoje
a s pomérné velkym soustfedénim. Hlavné
jsme ovSem bavili hosty, jsou pfece na do-
volené. Takze jsme tfeba nékteré vecery roz-
davali karty s francouzskym pfizvukem nebo
laskovné pomrkavali po vdovickach.

Co bylo na praci krupiéra

nejlepsi a nejhorsi?

Nejlepsi i nejhorsi je jedna véc — byt nonstop
s lidmi. To vam da hodné do zivota. Musite
disponovat bezbfehou toleranci a oprostit se
od predsudkl. Za ty roky jsem bydlel tfeba
s bulharskym heavymetalistou, kanadskym
hypnotizérem i psycho tureckou snoubenkou.
Pozdgji jsem jim délal $éfa, coz bylo také pi-
kantni.

Jak ti takova zkuSenost pomaha?

Urcité mé to naucilo toleranci. Maloco uz mé
na lidech prekvapi. Jsem schopen vyjit vice-
méneé s kazdym. Kromé cestovani jsem se
naucil druhy jazyk, pracovat s tymem, ktery je
s vami 24/7 Sest mésicl v kuse a taky pit pivo
bongem. Na ty prvni dvé véci jsou kurzy, to
treti vas rad naucim.

Od krupiéra k HR

From croupler to HR

o

When were you a croupier,

and how long for?

| did it full-time from 1999 to 2003. | started
out in a casino in Ostrava, then | decided to
try my luck on ships, which meant | had to
pass recruitment tests in English and in the
rules of the game. The cruise ships were
mainly geared towards American clients.
Thanks to this work, | got to see places
such as Hawaii, South America, the Carib-
pbean and even Alaska. Basically my routine
was that | lived out of a cabin for six months
and then spent about a month at home.
| was at sea for four-and-a-half years in all.

What were the ships you

worked on like?

The largest ones would have an onboard
skatingrink, a climbing wall, swimming pools,
sports facilities, bars, a Las Vegas show,
a theatre, a cinema, fithess centres, restau-
rants, and a fridge to hold coffins. A cruise
ship would carry about 1,500 staff and
3,000 passengers. | was usually the only
Czech there.

What does a croupier do all day?
When the ship is in port, the casino is
closed, so you either have time off and you
can go exploring, or you have other duties.
Otherwise, it's all about the games — craps,
poker, roulette, and blackjack. You're on
your feet all night and you have to stay
quite alert. First and foremost, our job was
to keep the guests entertained — after all,
they're on holiday. So some evenings, say,
we would put on a French accent when
dealing the cards, and other times we'd
flutter our eyes at the widows.

-

What are the best and worst parts
about being a croupier?
The best and worst parts are one and the
same — constantly being around people.
That teaches you a lot about life. You need
olerance of a saint and you have to
Ehoh your prejudices. Over the years,
[have lived with a Bulgarian headbanger,
a Canadian hypnotist and a psycho Turkish
fiancée. | later became their boss, which
was also pretty juicy.

How has that experience helped you?
It's certainly taught me to be tolerant. There's
little that surprises me about people any
more. | can get on with just about anybody.
In addition to the travel, | have leamt how to
speak another language, how to work with
the same team 24/7 for six months in a row,
and how to drink beer with a bong. There
are courses for the first two, and if you want
to learn the third, then I'm your man.
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NERDACI | NERDS

Tieto Nerdaci v plném proudu
Tieto Nerds in full swing

We support talented 16-year-olds,
helping them to develop their ide-
as and projects. We offer individu-
al mentoring and a supplementary
programme brimming with unusual
activities.

From October to December, we are meet-
ing 27 high-school students every Tuesday
to develop their specific ideas and visions
on a one-on-one basis. The meetings
focus on developing computer games,
3D graphics, mobile and web apps, and
product management. What makes this
unorthodox start-up programme  signifi-
cant is its targeted approach. Students
are plucked of the classroom and placed
in a real professional environment where
they enjoy personal attention from IT spe-
cialists and top managers.

‘We have visited selected schools in
Ostrava and the surrounding area and
pinpointed many young talents who have
great ideas, but need help to re“them.
Nerds projects include an outdoor 1itness
mobile app, websites for restaurants, and
a school app to record grades, homework
and notes. As these are typically complex
projects, we give these students advice
not only about technology, but also mar-

keting and sales,” says communication
specialist Zuzana Mankova.

Besides individual monitoring, students
can also take part in other interesting ac-
fivities, such as virtual reality, laser games,
or a team game focusing on the psychol-
ogy of the personality. They will also get to
visit Dolnf Vitkovice, where they will have
a go at the backroom control of a 3D cin-
ema, a blast furnace_skip hoist, and the
sound and lighting Gong multipur-
pose auditorium.

Podporujeme mladé talenty ve véku 16
let, kterym pomahame rozvijet jejich
napady a projekty. Nabizime nejen indi-
vidualni mentoring, ale i doplinkovy pro-
gram plny nevsSednich aktivit.

Od fijna do prosince se pravidelné kaz-
dé Uutery setkavame se studenty stfednich
Skol, se kterymi na individualni drovni rozvi-
jime jejich konkrétni napady a vize. Setkani
jsou zamérena predevsim na oblasti vyvo-
je pocitacovych her, 3D grafiky, mobilnich
a webovych aplikaci ¢i produktového man-
agementu. Neobvykly startupovy program je
vyznamny pravé pro svij cileny pfistup. Ze
Skolnich lavic se zaci dostavaji do realného
profesniho prostredi, kde se jim na osobni
roving venuji IT specialisté i Clenové man-
agementu.

“Obesli jsme vybrané Skoly v Ostravé a oko-
li a objevili spoustu mladych talentovanych
lidi, ktefi maji skvélé napady a potrebuj
s nimi pomoci. Mezi projekty Nerdakd patfi
napt. outdoorova fitness mobilni aplikace,
webové stranky pro restaurace nebo Skolnf
aplikace na znamky, domaci Ukoly a zapisky.
Casto se jednd o komplexni projekty, a pro-
to studentlim radime nejen s technologiemi,
ale napt. i s marketingem a prodejem,” fika
Zuzana Mankova, komunikaéni specialistka.

Kromé individualniho mentoringu maji stu-
denti moznost zucastnit se i dalSich zajima-
vych aktivit, jako je napriklad virtualni realita,
laser game nebo tymova hra zaméfena na
psychologii osobnosti. Navstivi také Dolni
Vitkovice, kde si v zakulisi vyzkousi ovladani
3D kina, vyskopecniho skipového vytahu Ci
nazvuceni a osvétleni Multifunéni auly Gong.

FUTURE OF WORK | FUTURE OF WORK

Future of Work ocima déti

Future of Work iRtRe ei2iS Of KIoS

Interaktivni projekt s nazvem Future
of Work cili na budoucnost a potencial
profesi v horizontu patnacti let. Jeho
zamérem je predevsim rozvoj kritického
mysleni u déti.

Tato aktivita vychazi ze zavérd Svétového
ekonomického féra, podle néhoz bude az 65
% dnesnich Skolak{ pracovat v profesich,
které v soucasné dobé neexistuji. Projekt
cili zejména na studenty zakladnich Skol
a viceletych gymnazii ve véku 11 let.
Spoluzéaci rozdéleni do mensich tyma maiji
za Ukol vymyslet a popsat Cloveka z roku
2030, ktery se pracovné jmenuje Simon.
Z&ci spoledné vytvareji kompletni profil fiktiv-
niho Simona, véetné jeho povolani, navykda,
koniCkd apod. Soucasti projektu je i panto-

mimicka soutéz jednotlivych tym(, se kterou
pomaha herec ostravského Divadla loutek.

Skrze podrobny popis Simonova Zivota
se déti dostanou ke klicové otazce, kte-
ré profese maji perspektivu a které jsou
do budoucna ohrozené. Bude Simon
jezdit do prace samoriditelnym autem?
Naserviruje  mu objednanou pizzu dron?
Bude se pfi b&Znych nakupech potkavat
s dal&imi lidmi?

,Chceme déti zejména podpofit v kritickém
mysleni. Chceme, aby nad problémem za-
Galy samy premyslet. Aby zvazovaly rlzné
aspekty a kontexty, aby spolu diskutovaly
a aby pak vysledky zohlednily ve svych dal-
Sich Zivotnich etapach,” fika Petr Lukasik,
feditel Tieto Czech.

The Future of Work interactive proj-
ect focuses on the future and po-
tential of professions over a 15-year
timeframe, primarily with a view to
nurturing childrens’ critical thinking.

This activity is built around the findings of
the World Economic Forum, according
to which as many as 65% of today’s stu-
dents will be working in professions that
do not currently exist. The project’'s main
target audience is 11-year-olds at primary
schools and extended grammar schools.
Classmates are put into smaller teams
and tasked with thinking up and describ-
ing someone from 2030, who has been
given the working name on. The
pupils work together to devise a complete
profile for this fictitious Simon, including
his job, habits and hobbies. The project
also includes a mime competition for the
various teams, with assistance from an
actor at Ostrava’'s Puppet Theatre.

It is through their detailed description of
Simon’s life that children arrive at the key
question: wiCi Jprofessions have pros-
pects and wif es could be in danger
in the future? YWirSimon commute to work
in a self-controllable_car? Will a_draone
serve the pizzas ers? Will
encounter other peopre when

ordinary shopping?

“‘What we are mainly trying to do is sup-
port children’s critical thinking e want
them to start thinking them about
the problem, to weigh up the various as-
pects and contexts, to discuss things with
each other, and to incorporate the results

into other stages of their lives,” says Petr
Lukasik, Tieto Czech'’s director.
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TIETO V MEDIICH | TIETO IN MEDIA

Chvile slavy pro Tieto
Tieto moments of fame

Tieto cizinci na TV Seznam

Tieto’s foreign nationals
on TV Seznam

O cizince pracuijici v Tieto Czech se zajima-
la online televize Seznam. Hlavnimi hvézda-
mi reportaze byli Byron Wilson a Zachary
Bolinger z USA, Stylianos Karapiperis
z Recka a Oscar Sosa Gonzalez z Mexika.
Redaktori se zajimali o jejich préaci v Tieto,
ale taky o nazor na zivot v Ostravé, o plu-
sy a minusy zivota v cizi krajiné. Diky nasim
cizincm se Tieto dostalo na titulni stranu
seznam.cz — dékujeme!

Seznam, the online television station, took an
interest in the foreign nationals working for
Tieto Czech. The report starred Byron Wilson
and Zachary Bolinger from the US, Stylianos
Karapiperis from Greece, and Oscar Sosa
Gonzalez from Mexico. The ers were

interested in the work they doing for
Tieto, and also wanted to knOw what they
thought about life in Ostrava and about the
pros and cons of living in another country.
Thanks to our foreign colleagues, Tieto made
the headlines on seznam.cz — thanks!

Rozhovor tydne
s Petrem Lukasikem

Interview of the Week
with Petr Lukasik

Na konci zafi vysel v Hospodarskych no-
vinach dvoustrankovy rozhovor s Petrem
Lukasikem. Kromé byznysovych a strate-
gickych Tieto témat byl zaméreny prede-
v8im na vzdélavani a na nase dlouhodobé
aktivity v oblasti vychovy mladych talentd
a spoluprace se Skolami. Povidani s Petrem
bylo oznaceno jako Rozhovor tydne. Vyslo
v celé Ceské republice a jeho &tenost dosa-
hovala bezmala 700.000.

In late September, the daily newspaper
Hospodarské noviny featured a two-page
interview with Petr Lukasik. Besides touch-
ing on Tieto’'s business and strategy, it also
focused on training and our long-running ef-
forts to nurture young talent and team up with
schools. The chat with Petr was published
as the Interview of Week. It was in a national
Czech periodical with a readership of nearly
700,000.

Presstrip s E15
Press trip with E15

Redaktor E15 Jan Stuchlik navstivil Tieto ve Finsku, aby do jednoho z nej¢tengjsich denik(
v Ceské republice napsal autentickou reportdz. Navétivil novou pobodku Keilalahti, kde
se setkal Ari Jarvelou, Head of Data driven Businesses spole¢nosti Tieto. Bavili se o eko-
nomickych tématech a také o trendech v IT svété. Redaktor navstivil i Tieto datacentrum
v Espoo, jednal s reprezentanty Trafi zakaznika, pro kterého pracujeme i z Ostravy, a vy-
zkousel si virtudlni realitu. E15 vychazi denné v nakladu 40 000 vytiska.

E15 reporter Jan Stuchlik visited Tieto in Finland to write an authentic report for one of the most
widely read daily newspapers in the Czech Republic. He went to the Keilalahti branch, where
he met Ari Jarveld, Tieto's Head of Data-driven Businesses. They discussed economic topics
and trends in the [T world. The reporter also visited Tieto’s data centre in Espoo, held talks with
representatives of Trafi (a Tieto customer for whom the Ostrava branch also works), and tried
out some virtual reality. E15 is published daily with a print run of 40,000 copies.

OPEN DATA HACKATHON | OPEN DATA HACKATHON

Kriminalita v Ostrave?
Prozkoumat ji ted jde na par kliku
Crime in Ostrava”?

Now you can investigate
at the click of a button

mésté? Na které kfizovatce se nejcas-
téji jezdi na cervenou? Jsou pachateli
prestupkd hlavné miadi lidé?

To ted jde rychle a jednoduse zjistit diky
nasim koleglim Honzovi Berkovi & Honzovi
Mandakovi, ktefi se zuCastnili ostravského
Open Data Hackathonu. Jeho cilem bylo bé-
hem vikendu zpracovat oteviena data mésta
Ostravy do uzivatelsky atraktivni podoby.
Honzové vytvorili interaktivni mapu prestup-
kové kriminality v Ostravé. Z plvodnich exce-
lovych tabulek vznikla srozumitelna aplikace,
ktera prehledné ukazuje prestupky ve mésté

v letech 2014-2016. Az 250 000 prestup-
ki se da navic velmi podrobné filtrovat. ,Na
pér Klik( tak m@zeme zjistit typy a mista pre-
stupkd, vék a bydlisté prestupct, den v tyd-
nu nebo denni hodinu, kdy k nim nejCastéji
dochazi,” vyjmenovava jen Cast funkcionalit
aplikace jeden z jejich autor(l Honza Berka.
Pro zajimavost — nejvice prestupki se v da-
ném obdobi uskutec¢nilo v Moravské Ostrave
a pachali je nejCastéji lidé ve véku 20-30 let.
V souCasné chvili Jan Berka a Jan Mandak
jednaji s Méstskou policii Ostrava o dalSim
vyuziti aplikace.

Open Data Hackathon se konal pod zastitou
Magistratu mésta Ostrava a coworkingového centra
Impact Hub. Zucéastnilo se ho priblizné 30 lidi
z celé Ceské republiky.

Is Stodolni the safest street in the
city? At which junction do people
run the red light most often? Is it
mainly younger people who commit
offences?

The answers to these questions are now
quick and easy to find thanks to our col-
leagues Honza Berka and Honza Mandak,
who attended the Open Data Hackathon
in Ostrava. The aim of this event was to
process Ostrava’'s open data into a us-
er-friendly form in the course of a single
weekend.

The Open Data Hackathon
was sponsored by Ostrava City
Hall and the Impact Hub
Cco-working centre.,

It was attended
py approximately 30 people
from all over
the Czech Republic.

The two Honzas devised an interac-
tive map of petty crime in Ostrava. They
transformed Excel spreadsheets into a
meaningful application clearly plotting mi-
nor offences perpetrated in the city be-
tween 2014 and 2016. What is more, the
250,000 misdemeanours can be filtered
down to the last detail. “A couple of clicks
is all it takes to identify types of offenc-
es, where they occurred, who committed
them, at what time and on what day of
the week, and when they are perpetrated
most often,” says Honza Berka as he lists
just some of the application’s features. In
case you were wondering, most offenc-
es in this period took place in Moravska
Ostrava and were committed most of-
ten by people in the 20-30 age bracket.
Honza Berka and Honza Mandék are now
in talks with Ostrava Metropolitan Police
on how the application could be used in
the future.
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SPORTOVNi ROZHOVOR | SPORT INTERVIEW

Sport jako zabava i smysl zivota

Sport as fun and meaning of life

Ahoj kluci, co vy a sport,

¢emu se vénujete?

Martin Prouza: OdjakZiva jsem rad jezdil na
kole. Pri studiu stfedni Skoly jsem s kama-
radem triatlonistou vyrazil na kolo, pak jsem
zacCal jezdit vice, béhat, pozdgji jsem zkusil
i plavani a ngjak se to zvrhlo ke trénovani
v klubu, konkrétné Triatlon klub Ostrava.

Kuba Balon: V 11 letech jsem na zakladni
Skole navstévoval sportovni krouzek volej-
balu. Nas ucitel zaroven trénoval mladez
a ja byl v krouzku vyssi nez ostatni kluci,
slovo dalo slovo a nyni mé volejbal Zivi.

Proé viibec sportujete?

M: Je to zabava, poznam nové pratelé. Kdyz
jsem byl mladsi, vénoval jsem se triatlonu
vice. Dneska nejsem na $pi¢kové urovni,
musel jsem to omezit, ale trénuju tak, at’ si
to uzivam.

K: Pro zabavu. Mozna taky proto, ze bych
to mohl nékam dotahnout, podivat se do
zahranici, okusit nové zvyky, krajiny. Nerad
bych se sportovani vzdal, nejde zahodit 11
let dfiny. Budu hrat, dokud to ptjde.

Odkud se bere vase nadseni pro sport?
M: Kvdli zdravi, at je ¢lovék v kondici, ob-
zvlasté v kombinaci se sedavym zameést-
nanim.

K: Jsem zavisly na pohybu :).

Hello boys, what sort

of sport do you do?

Martin Prouza: I've always loved cycling.
When | was at high school, | would go cy-
cling with my mate, who was a triathlete.
Then | started riding more and took up run-
ning. Later on, | even tried swimming and
ended up training at a club — Triatlon Klub
Ostrava.

Kuba Balon: As an 11-year-old, | played
volleyball for my primary school’s team. Our
teacher also coached juniors and, as | was
taller than the other lads in the team, one
thing led to another and now volleyball pro-
vides me with a living.

Why do you do sports?
M: It's fun and | get to make new friends.
When | was younger, | was more dedicated
to t thlon. These days I'm no longer in
top condition and I've had to limit myself, but
| do the training that | enjoy.

Jak jste se dostali do Tieto

a jak dlouho tady pracujete?

M: Zacal jsem tady v roce 2013. PGvodné
jsem hledal prazdninovou brigadu a bratra-
nec mi doporucil poslat CV do Tieto, ze bych
mohl zkusit staz. Ze 4 let na stazi pfechazim
od prosince na ¢astecny Uvazek. Jsem BI
specialista.

K: V Tieto jsem 4. mésic. Dostal jsem se zde
na tip kamarada, ktery se mnou studuje a v
Tieto pracuje. Chtél jsem zménu, novou zku-
Senost a vyplatilo se. Moc se mi tu libi, jsem
priiemné prekvapen, mam porad co délat a
bavi mé to. Jsem Bl specialista.

K: For fun. And perhaps because | could
make a proper go of it, move abroad for a
while, and get a taste of different customs
and new settings. | would be very reluctant
to give up sport. You can't just throw away
11 years of graft. I'll play for as long as I'm
able.

Where does your passion

for sport stem from?

M: It's a matter of health. It keeps you fit,
especially if you have a sedentary job.

K: I'm addicted to movement.

How did you make your way

to Tieto and how long have you been
working here?

M: | joined the company in 2013. | was orig-
inally looking for a holiday job, and my cous-
in recommended sending a CV to Tieto,
saying | could perhaps get an internship
here. Now, after four years of interning, | am
about to become part-time from December.
| am Bl specialist.

Projevuji se Tvé zvyky ze sportu v praci?
pracovani hlavou.

K: Sport mé naucil dochvilnost, protoze za
to platime ve volejbale pokuty :).

A vyuzivate nase fitko?

M: Vyuzivam, je super to mit jako benefit
V praci.

K: S fitkem jsem spokojeny, u mého sportu
je to nedilna soucast, abych udrzel krok s
mymi spoluhraci, ktefi jsou profici. Pomaha
mi Setfit Cas i penize.

K: I've been at Tieto for four months. | got
here because of a tip from a friend who stud-
ies with me and also works for Tieto. | wanted
a change, to experience something new, and
it's panned out well. | really like it here, I'm
pleasantly surprised. There's always some-
thing to do and | enjoy it. | am developer.

And do you use our fitness centre?

M: | do, it's great to have such a perk of
the job.

K: 'm happy with the fitness centre. Wit
my sport, it's essential for me to keep s
with my fellow players who are profession-
als. It helps me to save time and money.

SPORTOVCI | ATHLETES

Badminton | Badminton

Jste pfiznivci badmintonu a nemate s kym chodit hrat?
Prijdte si s nami pinknout kazdé utery a patek od 16 ho-
din nebo stfedu od 17 hodin do Trojhali. Mame k dispo-
zici 3 kurty, kde si mdzZete zahrat jak dvojhru, tak ¢tyrhru
a jednou ro¢né se mlzeme potkat i na turnaji. Pokud mate
zajem pridat se do naSeho badmintonového tymu, kontak-
tujte mé na lucie.micakova@tieto.com.

Are you a badminton fan and have no one to play with? Come
and join us every Tuesday and Friday from 4pm to 5pm or
Wednesday from 5pm in Trojhall. We have 3 courts where you
can play both singles and doubles and once a year we can
meet for a tournament. If you are interested in joining our bad-
minton team, contact me at lucie. micakova@tieto.com

Lucka

Sportovni
prilezitosti v Tieto
Sport opportunities

Hokej | Hockey

Hokejovy klub HC TiE+O vznikl v roce 2014 a dneska ma
38 c¢lent. Klub je rozdéleny na 2 tymy, kdy kazdy tym hraje
ligu Umérnou své vykonnosti. Mezi nase nejvétsi uspéchy
patfi uCast ve Ctvrtfindle play-off, NHLA liga 2016/2017
a bronzova medaile v ALOHA lize 2016/2017. Na ledé
se potkavame 1 x tydné od pulky zafi do konce brezna.
Prijdte si zahrat s nami - ozvéte se na hctieto@gmail.com.

The HC TiE+O Hockey Club was founded in 2014 and now has
38 members. The club is divided into 2 teams, each team pla-
ying a league proportional to their abilities. Our greatest achie-
vements include the quarter-final play-off, the NHLA 2016/2017
and the bronze medal at ALOHA Championship 2016/2017. We
meet once a week from mid-September to late March. Come
join us — reach us at hctieto@gmail.com.

Tomas

Futsal | Futsal

Pred 3 lety jsem se dozvédél o moznosti zahrat si v Tietu futsal.
Pripojil jsem se k tymu, kterému se nedafrilo a skoncil posledni.
Tym se béhem sezdny rozpadal, a tak jsme postupné zacali budo-
vat novy tym. Vysledek se dostavil lonskou sezénu, kdy nas tym
ARNEK ligu vyhral. Timto bych chtél véem spoluhraédm podéko-
vat a téSim se na dalSi zapasy v jiz probihajici sezéné. Hrajeme
kazdé utery a strfedu v Hale Tatran, tak se k nam pridejte. Staci,
kdyz mi napiSete na matej.paprok@tieto.com.

Three years ago | learned about the possibility to play futsal in Tieto.
| joined the team that wasn't too succesfull at that time and un-
fortunately ended up in last place. The original team was fa-
ling apart during the season, and so we gradually started to build
a new team. The result came last season when our ARNEK team won
the league. | would like to thank all.of my teammates for that and | look
forward to other matches inthe ¢ g season. We meet every Tuesday
and Wednesday in Hala Tatran, so join us! Just let me know at matej.
paprok@tieto.com.

Matéj
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CSR | CSR

Pomahame
na vsech

frontach
Helping In every
way possible

25.000 K¢ pro Tomaska
CZK 25,000 for Tomas

V Tieto se peklo, varilo, vyrabélo — a pak vsechno prodavalo na
dobroginném trhu. Nasim cilem bylo pomoci 16letému Tomasovi,
ktery si vinou détské mozkové obrny nem(ze uZivat zivota naplno
jako jeho vrstevnici a potrebuje neustalou pomoc. ,Vydélali“ jsme
25.000 K&, které Tomasova rodina pouzije na zaplaceni asistenta
ve Skole. D&kujeme vSem, ktefi se zapojilil

We at Tieto baked, cooked, and made stuff, and then sold it all at
a charity market. Our goal was to help 16-year-old Tomas, whose
cerebral palsy prevents him from enjoying life to the full like his peers
and leaves him in need of constant assistance. The CZK 25,000 we
‘earned” will be used by Tomas's family to pay for an assistant at his
school. Thanks to all those who were involved!

Cestovatelské prednasky
a IT skoleni pro seniory
Travel lectures and IT training for seniors

Hezka odpoledne zazivaji seniofi v seniorskych domech a lécebné

dlouhodobé nemocnych diky nasim dobrovolniklim, kteri jim prichazeji

povidat o svych zazitcich z cest po svété. Na programu byly zemé jako
Sri Lanka, Maroko, Novy Zéland, Filipiny, Finsko, Svédsko nebo Indie.
Kromé toho u¢ime diichodce také pracovat s pocitacem — vyhledat
si na internetu recept, cestu na vylet nebo napsat mail vnoucatlim.

Darovani krve
Donating blood

Pravidelné co ¢tyfi mésice chodime darovat
krev a krevni plazmu. Pokazdé je nas vic
a vic, takze jsme spole¢né uz darovali stovky
litr(l krve na zachranu lidskych Zivot(. Daruji
zkuSeni darci, ktefi maji na konté desitky
odbérd, ale taky novadci, ktefi jdou s Tieto
poprveé. Pridejte se k nam - dalSi darovani
probeéhne v lednu 2017.

Every four months we donate blood and blood
plasma. Every time we go, there are more and
more of us, so altogether we have donated
hundreds of litres of blood to save people’s
lives. There are old hands among us who have
donated dozens of times, but also newbies
going with Tieto for the first time. Join us —we
will next be donating in January 2017.

Seniors at rest homes and nursing homes are enjoying afternoons
with our volunteers, who come to tell them about their travels around
the world. They have listened to accounts of countries such as Sri
Lanka, Morocco, New Zealand, the Philippines, Finland, Sweden and
India. We also teach pensioners hard to work with a computer — how
to harness the internet to look up a recipe, get places or write emails
to their grandchildren,

SLOUPEK A KViz | COLUMN AND QUIZ

Sloupek | Column

V den, kdy k nam do skoly pfrisli z Tieta,
povédét Zzakdm o novém projektu Nerdaci,
by mé ani ve snu nenapadlo, ze se tohoto
projektu zucastnim. Nejsem Clovek, co by se
néjak vyznamne zajimal o IT, a tak to vypada-
lo, ze Nerdaci nejsou nic pro mne. Nakonec
jsem se tam ale Sel ze zvédavosti podivat,
a udélal jsem dobre. Zuzce a Tomovi jsem
vysvétlil, ze mé zajmy spadaji spis do oblasti
komunikace a organizovani rliznych udélos-
ti. Zuzka mi navrhla moznost spoluprace s
ni, kdy bychom se vénovali témto tématim.
Tak jsem nevéhal a do Nerd@k( se prihlasil,
coz se ukazalo jako druhé dobré rozhodnuti,
jehoz nasledkem ted kazdé uterni odpole-
dne zazivam hodné zabavy. Potkavam se
taky s Petrem Lukasikem, ktery mi pomaha
dostat se blize k mému vysnénému povolani
diplomata.

When the people came from Tieto to tell the
students about the new Nerds project, it did-
n't even cross my mind that | would become
involved in this project. As | wasn't particularly
interested in IT, Nerds didn’'t seem a right fit
for me. In the end, though, my curiosity got
the better of me and | went along, and it tums
out that this was a smart move. | explained to
Zuzka and Tom that | was more interested in
communication and organising various events.
Zuzka suggested that | work with her and that
we would focus on these areas. So | didn't think
twice and signed up to Nerds. This proved to be
my second good decision. The upshot is that
I'm now having lots of fun every Tuesday after-
noon. Potkavam se taky s Petrem Lukasikem,
ktery mi pomaha dostat se blize k mému vy-
snenému povolani diplomata.

Matéj Rosner
Wichterlovo gymnazium
Wichterle Grammar School

Kviz | Quiz

Jaké ukony umoznuje lidem Finsky urad dopravni
bezpecnosti Trafi v namorni dopravé:
What actions does the Finnish Transport
Safety Agency Trafi allow in maritime transport:
a) ziskat kapitanské zkousky
a opravnéni kotvit v kazdém pristavu

Gain captain license and be able to anchor

in any port you choose

b) koupit a prodat lod nebo ¢lun
a zaregistrovat si novou lod’

Buy and sell a boat and register a new boat

c) potopit jakoukoliv lod v dosahu
Sink any ship within your range

Rozhovor tydne s Petrem Lukasikem probéhl v titulu:
The interview of the week with Petr Lukasik took place in the title:

a) Computerworld
b) Vlasta

c) Hospodarské noviny

Nase kolegyné Sarka Bittnerova ma talent na:
Our colleague Sérka Bittnerova has the talent for:

a) Siti obleéeni pro déti a peéeni dortti

sewing clothes for children and baking cakes

b) bojova uméni véetné MMA
martial arts including MMA

c) muzikalovy zpév

performing in musicals

Své odpovedi zasilejte do 12. ledna 2018
mailem na adresu czech.communications@tieto.com
a do predmétu zpravy napiste KViZ.

Ze spravnych odpovédi vylosujeme tfi vyherce,
ktefi budou odmenéni zajimavymi cenami.

Submit your answers before 12 January

to czech.communications@tieto.com
and write KViZ (QUIZ) in the subject.
Attractive prizes are waiting for three winners
who will be drawn from the correct answers.
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